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CraTyc npeamera: u300pHH

Bpoj ECIIB: 6

YcaoB: Hema

Hub npeamera: Llus mpeaMera je Ja NpUNPEMH CTYAEHTE 32 M3Ja3ak Ha TPXKUILTE paja M pa3Boj Kapujepe,
OJTHOCHO YIO3HA MX Ca 3HayajeM JbYJICKHX Pecypca, CaBpeMEHUM TPEHAOBHMA y YIPaBJbatby JbYACKUM pecypcuma
Y 3aKOHOJABCTBOM Yy OBOj 00JacTd, Kako O y IpakcH MpBO Owin onadpaHH M MOCTAIM €0 YCHEUIHOr THMa, a
KacHHUje 1 OWM criocoOHM J1a o1abepy, MOTHBHILY U 3a]pKe HajKBaJIUTETHH]E KaJpoBe

Hcxon mpenmera: 3Hama W COCOOHOCTH KOja CTEKHY M Pas3BHjy Ha OBOM IPEIMETy CTYICHTH MOTY YHHBEpP3aIHO
KOPHCTHTH, 0e3 003Mpa Ha TO Ha KaKBUM IIOCIIOBHMa Oydy paIiiN y TOKy cBoje Kapujepe. OHH Cy CBEeCHHU 3Hadaja
JbYICKHX pecypca, 3Hajy pasziuKy u3Melly ynpaBibama cTBapuMa W pykoBolema JbyluMa M Kao TAaKBH Ce JIakile
yKJIanajy y THM, 00Jbe KOMyHUIMPajy ca OKPYXKEHEeM U JONPUHOCE CTBapamy MO3UTHBHE pajHe aTMocdepe, a TUME U
yCIexy KOJIEKTHBA y KOM pajie.

Canp:xaj npeamera: Teopujcka Hacmaga: YBOX — MOjaM, PEIMET U UJBEBU YNPaBJbamkba JbYICKHM PeCypcuMa;
Mecto ¢yHKIHje ymnpaBjbama JbYACKUM pecypcuMma y opranusandju; Pase pasBoja ymnpasibama JbYICKUM
pecypcuma; CaBpeMeHHM TPEHAOBH Y YIpaBJbamy JbYACKHUM pecypcuMa; YTHLAj NPOMEHJEMBOT OKpPYXKEHa;
VYupasspame jeTHaKUM MoryhiHOCTHMa M pasznuaurocTuMa; Bpere auckpumuHanyje; [IporpaMu mo3UTHBHE aKkuyje;
[Tnanupame W perpyToBame JbYJICKHX pecypca; AHaiau3a rocia; VIHTepHH M eKCTepHHM HM3BOPH PErpyToBamba;
Cenekuumja; Tectupamwe; HWHTepBjyuncame; HEKOHBCHIMOHATIHM METOAM CENCKIHMje; 3ajJpiKaBame 0Cc0o0Jba;
VYnpasipame neppopmancama 3anociieHnx; Ypasibame HarpahuBameM; HanpenoBame, ycaBpluaBambe U pa3Boj y
OpraHM3aluju;

IHpaxmuuna nacmaea: Bex0Oe ce o/iBujajy Kpo3 (TUMCKH) CEMHHAPCKH Pajl M aKTHBHO yuelhe CTyIeHaTa y JUCKyCHjaMa
0 oabpannM Temama. Teme cy mpuaroljeHe HHTepeCcOoBakbUMa CTYICHATA U OAT0Bapajy aKTyeJIHOj POOJIEMAaTHIIN Y OBOj
obmactu. Moryhe Teme cy: YTHIa]j I7100aJIM3aLIIje X TEXHOJOLIKOT HAIpETKa Ha yIpaBJbakbe JbYACKAM pecypcuMa; PacHa,
TIOJIHA ¥ CTApOCHA TUCKPUMHHALI]ja; 3JI0CTaBJbatbe Ha paay (MoOuHT); OmHOC mpema ocobaMa ca HHBUITMIUTETOM;
[Mucame motuBammoHor mucMa, [Tucame Ouorpaduje (CV), [Ipunpema 3a m3nazak Ha HHTEPB]y; [locioBHO
obmaueme (Dress code); HepepOanna komyHHKanmja; TeXHUKE U BEIITHHE IPE3CHTOBAbA.
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Bpoj yacoBa akTHBHe HacTaBe: ‘ Teopujcka HacTaBa: 2 ‘ I[IpakTnyna HacTaBa: 2

Metone uzBoljema HacTaBe: TpaJUIMOHAIHA Npe/iaBatba (3acHoBaHa Ha PPT npe3eHTranunjama), ceMUHApPCKU
pazoBu, AMCKYCHOHE TPYIIe, UT'Pa YJIora, MEHTOPCKHU pajl ca CTy/IeHTUMa, TepEeHCKe BexkOe (TToceTa ycTaHoBaMa T
MPUBPEIHIM CyOjeKTUMa B Pa3roBop O MpobieMuMa yIpaBibamba JbYACKAM pecypcrMa 1 HAUMHIMA PeIeBamka).

Ouena 3Hama (MakcuMaJjnu 6poj moena 100)

MoeHa
TpeaucnurHe o6aBese 3aBpuIHY HCIUT rnoeHa
AKTHBHOCT Y TOKY TIpeaaBama 5 MTHCMEHH HCITUT 50
IpaKTHYHA HACTaBa 5 YCMEHH HCIHT 10
nomahu 3amanu 20

CeMUHAp-U 10
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