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Insbe npeamera: Lwp npenmera je fa NMpUIIPEMH CTYISHTE 3a M3JIa3aK Ha TPXKHUIITE paja W pa3Boj Kapujepe,
OJJHOCHO YIO3HA UX Ca 3HauyajeM JbYJCKHUX pecypca, CAaBpEeMEHHM TPESHAOBUMA y YIIPaBJbamkby JbYICKHM pecypcuma
Y 3aKOHOJABCTBOM y OBOj 00JAcCTH, Kako OM y NMpakcH NMpBO OWIM omadpaHH W IOCTalH Ie0 YCHEUIHOT THMA, a
KacHHje u O crmocoOHu 1a oabepy, MOTHBHIILY | 33apiKe HAjKBAJIUTETHH]jE KaIpOBe

Hcxon mpeamera: 3Hama U CIIOCOOHOCTH KOja CTEKHY M Pa3BHjy HA OBOM MPEIMETY CTYJEHTH MOTY YHHUBEP3ATHO
KOpHUCTHUTH, 0e3 0031pa Ha TO HAa KAKBUM IOCIOBUMA OyIy paIiii y TOKY CBOje Kapujepe. OHH Cy CBECHH 3Hauaja
JbYJICKMX pecypca, 3Hajy pasiuky usmMel)y yrpaBbama CTBApUMa M PyKOBONeHa JbyqUMa W Kao TAKBHU CE JIAKIIE
YKJIanajy y TUM, 00Jb¢ KOMYHHIIUPA]y Ca OKPYXEHhEM K JOTPUHOCE CTBapamy MO3UTHBHE paaHe aTMocdepe, a TuME U
YCIIEXY KOJIEKTHBA Y KOM paJie.

Canp:kaj npeamera: Teopujcka nacmaga: YBOI — 10jaM, IPEJMET U [HUJbEBHU YIPaBJbatha JbYACKUM Pecypcuma;
Mecto ¢yHKIHje yhpaBbamka JbYICKAM pecypcuma y opranusaiuju; Pase pa3Boja ympamibamkba JbYACKHM
pecypcuma; CaBpeMeHH TpPEHJOBH y YIpaBJbalky JbYJCKHM pecypcuMa; YTHIQ] NPOMEHJBHBOT OKpYKEHa;
VYupasibame jeqHakuM MoryhHOCTUMa U pa3in4uToCcTHMA; Bpere nuckpumunanuje; [Iporpamu no3uTHBHE aKiyje;
[Tnanupame M perpyroBame JbYACKUX pecypca; AHanm3a mocna; VIHTepHM M eKCTEpPHU H3BOPH PETPyTOBaIba;
Cenexiyja; Tectupame; MHTrepBjyncame; HeKOHBEHIIMOHATHM METOOM CeleKIMje; 3aip)kaBambe 0co0ba;
VYupasipame nepdopMancaMa 3alocieHIX; YIIpaBibambe HarpaljupameM; HanpenoBawe, ycaBpiaBame U pa3Boj y
OpraHu3aINjH;

Ipaxmuuna nacmasa: BexOe ce o1BHjajy Kpo3 (THMCKH) CEMHHAPCKH pall ¥ aKTHBHO ydemthe cTylieHaTa y IUCKycHjaMa
0 omabpanrM TeMama. Teme cy npuitarol)eHe HHTepecoBambUMa CTyIeHaTa U OJrOBapajy akTyeIHOj MPOOIeMaTHIIN y OBOj
obmactu. Moryhe Teme cy: Y1unaj riobanmsanyje 1 TEXHOJIOMIKOT HAIIPeTKa Ha YIIpaBJbambe JBYICKAM pecypcnma; PacHa,
MIOJIHA U CTapOCHA TUCKPUMHHAIIK]a; 3I0CTaB/baibe Ha pany (MoouHr); OmHoC mpeMa ocobama ca HHBUIHIUTETOM;
[Tucame MotuBarmoHor mucma, Iucame ouorpaduje (CV), [Ipunpema 3a u3nazak Ha HHTEPB]Y; [10CI0BHO
obmaueme (Dress code); Herepbanna komyHukaiija; TeXHUKE U BEIITHHE MPE3CHTOBAA.
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