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Hub npeamera:

Lluss peaMera je a IPUIPEMH CTYJICHTE 3a M3J1a3aK Ha TPXKHUILNTE pajia M Pa3Boj Kapujepe, OAHOCHO yNO3Ha UX ca
3Ha4ajeM JbYACKUX Pecypca, CaBpeMEHHM TPEHIOBHMA Y YIPaBJbalky JbYACKUM pecypcuMa W 3aKOHOIABCTBOM y
0BOj 00J1aCTH, KaKko O y mpakcu npBo Omin oadpaHu U MOCTaH Ie0 YCIEIHOT TUMa, a KaCHUje U OMIIN CIOCOOHH!
Jia ogabepy, MOTHBHIIY U 33pXKe HajKBAJIUTETHHU]E KaJpOBE

Hcxon npeamera:

3Hama U crIoCOOHOCTH KOja CTEKHY M pa3BUjy Ha OBOM NpeaMETy CTYAEHTH MOTY YHHBEpP3aJIHO KOPHUCTHTH, 6e3 003upa
Ha TO Ha KaKBHM IOCIIOBMMa OyIly pajiuid y TOKy CBOje Kapujepe. OHM Cy CBECHM 3Hauaja JbYACKUX pecypca, 3Hajy
pasmuky u3Mmel)y ympaBbama CTBapuMa U pyKoBolea JbyANMa M Kao TAaKBU CE JIAKIIE yKIamajy y THM, Oosbe
KOMYHHIIMPAjy Ca OKPYKEHEM H JIONIPHHOCE CTBaparby MO3UTUBHE pafHe aTMocdepe, a TUME U yCIieXy KOJIEKTHBA Y KOM
paze.

Canp:kaj npeanmera:

Teopujcka Hacmasa: YBOI — mojaM, NpeAMET U LHJbEBH YIPaBibabkha JbYJACKAM pecypcuma; Mecto QyHKuuje
yIpaBJbama JBYJICKAM pecypcuMa y opranmiarmju; dase paszBoja ympaBipama JbYACKHM pecypcuma; CaBpeMeHH
TPEHIOBH Y YIOpaBJbabkhy JbYICKHM pecypcrMa; YTHIQ] HPOMCHJBHBOT OKPYXKCHA; YIPABbaAkE jEAHAKHM
MoryhHOCTHMa W pa3nmuuuTocTiMa; Bpcrte muckpumuHanuje; [Iporpamu mosuTHBHE akmuje; [lmanupame u
perpyToBame JbYACKHMX pecypca; Anammsa mocna; VHTEpHM W SKCTEpHH H3BOpU perpyroBama; Ceneximja;
Tectupamwe; HWuTepBjyucame; HexkOHBEHIIMOHATHM METOIM ceJleKuuje; 3aapikaBame 0cobsba; YIpaBibarbe
neppopmancama 3amociCHUX; YmpaBibatbe HarpaljuBamem; HampemoBame, ycaBpuiaBame U pasBoj y
OpraHu3aluju;

Tpaxmuyna nacmasa: BexOe ce oBUjajy Kpo3 (THMCKH) CEMUHAPCKH paji M aKTHBHO ydenihe CTy/ieHaTa y JUCKycHjama
0 oabpanuM Temama. Teme cy npusnaroleHe HHTepecOBabMMa CTyICHATa U OAT0BAPajy aKTyeNIHO]j MPOOIEMAaTULIM Y OBOj
obmactu. Moryhe Teme cy: YTHIIaj MIo0ai3amyje 1 TEXHONOIIKOT HAIIPETKa Ha yIpaBJbamke JbYICKIM pecypciMa; PacHa,
TIOJTHA ¥ CTApOCHA AUCKPUMHUHALH]ja; 3710CTaBJbamke Ha paxy (MoouHr); OxHOC IpeMa ocodaMa ca HHBHIMUTETOM;
[Mucame MoTuBauuoHor nucma, [Tucame ouorpaduje (CV), Ilpunpema 3a uznazak Ha untepsjy; [locioBHO
obmaueme (Dress code); HeBepbana komyHuKanuja; TexXHUKe U BEIITHHE MPE3CHTOBAMbA.

Jlnteparypa:

1. Pomuh, BecHa (2026): YnpaBibame JbYICKHM pecypcrMa, OecIuiaTaH MaTepHjal JOCTyIaH CTyJeHTHMa 3a Ipalierhe HacTaBe
u npunpemy ucnuta y PDF ¢popmaty

2. Anonymous (2026): Beginning management of human resources, LibreTexts, besplatan udzbenik (OER, CC BY-NC-S4 3.0),
https://biz.libretexts.org/Bookshelves/Management/BeginningManagement of Human Resources

3. Matkin, G., Headrick, J.; Sunderman, H. (2023): Developing Human Potential: A Personal Approach to Leadership, University of
Nebraska, besplatan udzbenik — OER, CC BY 4.0), https://doi.org/10.32873/unl.dc.oth.015

4. Hecnep, I1. (2007): OcHoBH MeHaIMeHTa JbYACKUX pecypca, ara craryc, beorpan

5. Price, A. (2007): Human Resource Management in a Business Context, 3rd Ed., Thomson

6. Topunrron, 1, Xan, JI., Tejaop, C. (2004): MenaumMeHT JbyAckux pecypea, Jaracraryc, beorpax

Bpoj yacoBa axTuBHe HacTase: 60 Teopujcka nacrapa: 30 ‘ IIpakTnyna Hacrasa: 30

MeTtope u3Bohema HacTaBe:

TpaIulMOHATHA peAaBama (3acHoBaHa Ha PPT npeseHTanujama), ceMHHAPCKH PaZoBH, JUCKYCHOHE TpyTie, HTpa
yIiora, MEHTOPCKH Paji ca CTyICHTUMa, TepeHCKe BexOe (TToceTa ycTaHOBaMa WITH IIPUBPEIHUM CyOjeKTHMA U
pas3roBop o nmpobireMrMa yIpaBibama JbYACKIM PECypCHMa W HA9WHIMA PEIIeBarba).

Ouena 3Hama (MakcuMaJHu Opoj moena 100)

IpenucnutHe 06aBe3e 1noeHa 3aBpUIHH HCTIMT noeHa
AaKTUBHOCT Y TOKY IIp€/laBaba 5 MUCMEHH UCIIUT 50
MIPaKTUYHA HACTaBa 5 YCMEHH UCHT 10
nomahu 3aaiu 20

CeMUHap-u 10




