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Hnms mpeamera: Lwpb npeaMera je fa NpUIpeMu CTyIEHTE 3a HM3Jla3aKk Ha TPXKMINTE paja M pa3Boj Kapujepe,
OJTHOCHO YIIO3Ha X Ca 3Ha4yajeM JbYJICKHX pecypca, CaBpeMEHHM TPEHJOBUMA y YIIpaBJbalby JbYACKAM pecypcrMa 1
3aKOHOJIAaBCTBOM Yy OBOj 00J1aCTH, KaKo OM y IpakcH MpBo OMIIM 01a0paHyu M OCTaJM €0 YCIISITHOT THMA, a KaCHUje
1 OWJIM cIOoCOOHU f1a 0/1a0epy, MOTHBUINY U 33p)Ke HajKBAIUTETHH]E KaJIpOBe

Hcxon mpenmera: 3Hama M COCOOHOCTH KOja CTEKHY M PasBHjy Ha OBOM MpPEIMETY CTYJICHTH MOTY YHHBEP3aJIHO
KOpHCTHUTH, 0e3 003Mpa Ha TO Ha KakBMM IOCJIOBHMa OyIy paawiii Yy TOKY cBoje Kapujepe. OHM Cy CBECHHM 3Hauaja
JBYJICKHX Pecypca, 3Hajy pasiuky m3Mmel)y yrpaBipama cTBapuMa U pykoBol)ema JbyArMa U Kao TAKBH CE JIAKIIIE YKIIAIajy
y THM, 00Jbe KOMYHHIIMPAjy Ca OKPY)XCHEM M JONPHHOCE CTBapamy IO3UTHBHE pamHe arMocdepe, a THME H yCIexy
KOJICKTHBA Y KOM pajie.

Canp:kaj npeamera

Teopujcka nacmasa:

VYBoa — mojam, mpeAMET M LUJbEBU YIpaBJbaba JbYACKAM pecypcuma; Mecto (yHKIMje ynpaBibamba JbyJICKHM
pecypcuMma y opranmsaiuju; dase pa3soja ynpaBibarba JbYACKUM pecypcuma; CaBpeMEeHH TPEHIOBH Y YIIPABIbAbY
JbYJICKAM pPecypcrMa; Y TUI[aj IPOMEHIBUBOT OKPYKEHa; Y IPaB/bake jeJHAKUM MOTYNHOCTHMA U Pa3THIUTOCTHMA,;
Bpcre nuckpumunanmje; [Iporpamu mo3uTuBHE akiwje; [lmaHupame U perpyToBame JbYJICKUX pecypca; AHaiu3a
mocia; MHTepHU U eKCTEepHU M3BOpH perpyroBama; Cenekinja; Tectupamwe; MHTepBjyrcame; HekOHBEHITMOHAHI
METOJIM CeNieKiuje; 3aapkaBame 0c00ba; Yipasibame nephopMaHcaMa 3anoCiIeHUX; YTpaBbame HarpahuBameM;
HamnpenoBame, ycaBpiaBame U pa3Boj y OpraHu3aluju;

Ilpakxmuuna nacmasa: Bex0Oe ce 0/BHjajy Kpo3 (TUMCKH) CEMHHAPCKH paJl U aKTUBHO yuenihe CTyIeHara y IUCKyCcHjaMa o
onabpannM Temama. Teme cy mpriaroljeHe MHTEpecoBambMMa CTYICHATA M OJrOBapajy aKTyelHOj MpOOJIeMAaTHIM y OBOj
obnactu. Moryhe Teme cy: YTuiiaj riodaim3aiuje 1 TeXHOJOIIKOT HAMPETKA Ha YIPaBibakbe JbYACKAM pecypcuma; PacHa,
MOJHA W CTapocHa JAWCKpUMHHAIMja; PoaHa paBHompaBHOCT, OIHOC TpeMa pa3IHYUTAM CEKCyaTHUM
opujenanujama; CekcyanHo y3HeMupaBame Ha nociy; OnHoc npeMa ocobama ca HHBUIIHIUTETOM; 3JI0CTaB/habe Ha
pany (mMobOuHr), PerpyroBame Ha yHUBep3uTeTHMMa W myTeM MHrepHera, 3anolbaBame Ha 0a3W MPENopyka;
HexoHBEHITMOHAIHN METOAU ceneknuje (monurpad, rpadosiordja, acTpooryja...); Ilucame MOTHBAIIMOHOT MHCMa,
IMucame 6uorpaduje (CV), Ipunpema 3a usznazak Ha uHTEpBjy; [locnmoBHO oGmadewe (Dress code); Hesepbanna
KoMyHHKanuja; TeXHHKe U BEeHITHHE MPE3CHTOBAbA
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bpoj yacoBa akTHBHe HacTaBe Ocranu yacoBu

[MpenaBama: 2 | Bexoe: 2 | Jpyru oOumny HacTaBe: | CTyaMjCKY NCTPaKMBAYKH PaL:

MeTtone u3Boljema HacTaBe: TpaJAUIMOHAIHA IIPpeAaBama (3acHoBaHa Ha PPT npesenrauunjama), ceMuHapcku
panoBu, IUCKyCHOHE IpyIle, UTPa YJIora, MEeHTOPCKH pajl ca CTyIeHTUMAa, TepEeHCKe BexkOe (1moceTa ycTaHoBamMa MITH
TIPUBPEIHUM CY0jeKTUMa M Pa3roBOp O NMpobiaeMiMa ynpaBibamba JbYJICKHM pecypcrMa U HAYMHUMA PellieBama).

Ouena 3Hama (MakcuMaJiHu 0poj moena 100)

IIpenucnutHe 006aBe3e noeHa 3aBpILIHU UCIIUT noeHa
aKTUBHOCT y TOKY IIp€aBama 5 MUCMEHU HCIUT 60
IIPAaKTUYHA HacTaBa 5 YCMEHHU HCIUT 10
noMahu 3amanu oo

CEMHHAPCKH paj 10




